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Careers Education Units and  
Quali�cations for Young People

To award or not to award?
Quali�cations can be used to reward career learning; but is this a good idea?  
Not surprisingly, there are differences of opinion. What do you think?

This month�s CEIAG brie�ng reports on developments in 
careers education units and quali�cations for young people. 
It sets this in the context of national developments in the 
accreditation of learning. The brie�ng outlines the main 
factors centres need to take into account when making 
decisions about careers quali�cations and provides a 
framework for comparing quali�cations. But it begins 
by examining the arguments for and against accrediting 
career learning.

Yes No

�They help young people to recognise and �own� 
an important area of their learning

�Young people are already over-assessed and it 
encourages �credentialism�

�They give young people something to aim for in 
their career learning

�Assessment for learning is more important than 
assessment of learning

�They help young people to prepare more  
effectively for entering the next stage of their 
learning or working lives

�Young people are not motivated by quali�cations 
that are not demanded by employers and which 
have a low status and currency in the real world

�They provide opportunities for success, especially 
for young people at risk of becoming NEET or 
who have learning dif�culties and can bene�t 
from learning in small steps

�They encourage teaching to the test and  
important careers topics could be marginalised

�They provide evidence for the centre�s evaluation 
of its careers provision

�They are being adopted by centres to earn 
performance points

February 2009




